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Editor's Note 

Social capital, as a combination of trust, cooperative norms, communication networks, and a sense of 

social belonging, serves as an invisible yet decisive foundation for the collective life of communities. 

The importance of this capital becomes apparent in everyday conditions by facilitating social 

interactions and enhancing the efficiency of institutions. However, in critical situations, its role is 

significantly vital. In such circumstances, social capital can make the difference between social 

collapse and collective resilience. 

In recent years, Iranian society has faced a series of simultaneous and complex crises—crises that 

are not merely economic or political but also have cognitive, psychological, cultural, and meaningful 

dimensions. The decline in public trust, the weakening of institutional capital, the spread of social 

despair, and perceptual gaps among different groups indicate the erosion of social capital. Empirical 

evidence shows that in such conditions, relying solely on hard power tools, whether legal, 

administrative, or security mechanisms, is not only insufficient but can, in the absence of social 

backing, lead to increased governance costs and deepen the divide between the state and society. In 

this context, the concept of soft power gains even greater significance. Soft power is the ability to 

shape preferences, beliefs, and social actions through persuasion, legitimacy, and meaning-making. 

Social capital is the primary foundation of this power. The higher the level of trust, solidarity, and 

social participation, the less resistance and the greater effectiveness hard power will encounter. In 

other words, soft power does not stand in opposition to hard power; rather, it acts as a supporter and 

enhancer of it. 

The distinguishing feature of the present approach is its emphasis on cognitive science in the 

analysis of social capital. Cognitive science, focusing on human mental mechanisms, from perception 

and decision-making to emotion, meaning, and cognitive biases, provide a deeper understanding of 

how social capital is formed or weakened. Trust, engagement, and a sense of security or belonging are 

not merely structural phenomena; they are rooted in cognitive processes and individuals' lived 

experiences. Therefore, the link between social capital and cognitive science opens a new avenue for 

intelligent policymaking and effective social interventions. 

Accordingly, the Fourth International Conference on Social Capital with a Cognitive Science 

Approach will be held to explore the theoretical and practical dimensions of this strategic concept 

across five main themes: 

1. Governance and Social Capital: Examining the role of trust, cognitive legitimacy, institutional 

capital, and the relationship between the state and society in enhancing the quality of 

governance and public policy. 

2. Civil Defense and Security: Analyzing social capital as a soft yet crucial component of 

national security, social resilience, cognitive threat management, and reducing social 

vulnerabilities. 

3. Entrepreneurship and Social Capital: Clarifying the role of social networks, mutual trust, and 

relational capital in the development of entrepreneurship, innovation, and knowledge-based 

economies. 

4. Health and Social Capital: Investigating the impact of social capital on mental health, social 

health, health care, and the efficiency of health systems from a cognitive perspective. 

5. Spirituality and Social Capital: Exploring the connection between spirituality, the meaning of 

life, social ethics, and collective cohesion in strengthening social capital. 

These themes demonstrate that social capital is not a unidimensional concept; rather, it gains 

meaning at the intersection of governance, security, economics, health, and spirituality. Such a 

perspective allows for moving beyond reductionist analyses toward a comprehensive and 

interdisciplinary understanding. 
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The journal "Social Capital Management," as a scientific and specialized medium, is committed to 

supporting the production of credible, critical, and issue-oriented knowledge in this field. In this 

context, the journal is keen to publish accepted scientific articles from the Fourth International 

Conference on Social Capital with a Cognitive Science Approach (after undergoing a peer review 

process in accordance with the journal's standards). This approach aims to strengthen the link between 

scientific conferences and the sustainable flow of knowledge publication. Finally, faculty members, 

researchers, graduate students, policy researchers, and all interested parties in social capital and 

cognitive science are invited to actively participate in this conference by submitting scientific articles 

and authentic research. We believe that rebuilding trust, enhancing social cohesion, and improving 

national resilience will not be possible without reasoned scientific dialogue and evidence-based 

research. 
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 سخن سردبیر
 ٕشثٌبٗص ٍٖ احسبس تؼلك اجتوبػ ،ٖاستجبع ّٕب ضجىِ ،ّٕوىبس ٕاص اػتوبد، ٌّجبسّب ٕا ػٌَاى هجوَػِ ثِ ٖاجتوبػ ٔٗسشهب
ٍ  ٖتؼبهلات اجتوبػ ل٘دس تسْ ،ٕػبد ظٗدس ضشا ،ِٗسشهب يٗا ت٘. اّوضَدٖ جَاهغ هحسَة ه ٖجوؼ بت٘ح ٓوٌٌذ ي٘٘تؼاهب  ًٖبهشئ
 ٔٗسشهب ،ّٖٗب ت٘هَلؼ ي٘است. دس چٌ تشٖ بت٘هشاتت ح  ًمص آى ثِ ،ٖثحشاً ظٗدس ضشا ،اهب .ضَدٖ ه بىًْٗبدّب ًوب ٕوبسآهذ صٗافضا

 .وٌذ ي٘٘سا تؼ ٖجوؼ ٕآٍس ٍ تبة ٖاجتوبػ ٖفشٍپبض بى٘هشص ه تَاًذٖ ه ٖاجتوبػ
وِ صشفبً  ّٖٗب هَاجِ ثَدُ است؛ ثحشاى ذُ٘چ٘صهبى ٍ پ ّن ّٕب اص ثحشاى ٕا ثب هجوَػِ ش٘اخ ّٕب دس سبل شاىٗا ٔجبهؼ

 ٔٗسشهب ف٘تضؼ ،ٖداسًذ. وبّص اػتوبد ػوَه ضً٘ ٍٖٗ هؼٌب ،ٖفشٌّگ ،ٖسٍاً ،ٖثلىِ اثؼبد ضٌبخت ستٌذ،ً٘ ٖبس٘س بٗ ٕالتصبد
 .اًذٖ اجتوبػ ٔٗسشهب صٗاص فشسب ّٖٗب هختلف ًطبًِ ّٕب گشٍُ بى٘ه ٖادساو ّٕب ٍ ضىبف ،ٖاجتوبػ ٕذ٘گستشش ًباه ،ًْٕبد

 بٗ ٕاداس ٗب ٖحمَل سبصوبسّبٕ اص اػن ،لذست سخت ٕصشف ثِ اثضاسّب ٕاتىب ،ٖغٗضشا ي٘دس چٌ ،دّذٖ ًطبى ه ٖضَاّذ تجشث
ت ٍ ضىبف دٍل كٍ٘ تؼو ٖحىوشاً ّٕب ٌِّٗض صٗضاثِ اف تَاًذٖ ه ٖاجتوبػ ٔپطتَاً بة٘ثلىِ دس غ ست،ً٘ وبفٖ تٌْب ًِ ،ٖت٘اهٌ

 .ضَد هٌجش جبهؼِ
 ّٕب ٍ وٌص ،ثبٍسّب حبت،٘ثِ تشج ٖدّ ضىل ٖٗ. لذست ًشم تَاًببثذٖٗ دٍچٌذاى ه ٖت٘فَْم لذست ًشم اّوچبسچَة، ه يٗا دس
چِ سغح  . ّشضَدٖ لذست هحسَة ه يٗا ٖثستش اصل ٖاجتوبػ ٔٗسشهباست.  ٕسبص ٍ هؼٌب ت٘هطشٍػ ٍ الٌبع كٗاص عش ٖاجتوبػ
ّوشاُ خَاّذ ثَد.  طتش٘ث ٕثب همبٍهت ووتش ٍ وبسآهذ ض٘اػوبل لذست سخت ً بضذ،ثبلاتش ث ٍٖ هطبسوت اجتوبػ ّٖوجستگ ٍ اػتوبد

 .وٌذٖ آى ػول ه ٓوٌٌذ تٗتمٍَ  ٖحبه هٌضلٔ  لذست ًشم ًِ دس تمبثل ثب لذست سخت، ثلىِ ثِ گش،ٗد بى٘ثِ ث
 ٕثب توشوض ثش سبصوبسّب ،ٖاست. ػلَم ضٌبخت ٖاجتوبػ ٔٗسشهب ل٘دس تحل ٖثش ػلَم ضٌبخت ذ٘حبضش تأو ىشدٗسٍ ضٗتوب ًٔمغ

 ٕش٘گ ضىل ٖچگًَگ تش كػو٘ فْن اهىبى ،ٖضٌبخت ّٕبٕ ش٘هؼٌب ٍ سَگ ٍ جبى٘گشفتِ تب ّ ٕش٘گ نتصو٘ ٍ ادسان اص، اًسبى ٖرٌّ
ثلىِ  ستٌذ؛ً٘ ٕسبختبس ّٖٗب ذُٗتؼلك صشفبً پذ بٗ ت٘. اػتوبد، هطبسوت، احسبس اهٌآٍسدٖ فشاّن ه ٖاجتوبػ ٔٗسشهب ف٘تضؼ بٗ
 ًَٕ ثشا ٖافم ٖثب ػلَم ضٌبخت ٖاجتوبػ ٔٗسشهب ًَذ٘پ سٍ، يٗافشاد داسًذ. اصا ٔستٗص ّٕب ٍ تجشثِ ٖضٌبخت ٌٕذّبٗدس فشا طِٗس
 .ذٗگطبٖ ه َّٖضوٌذاًِ ٍ هذاخلات اثشثخص اجتوبػ ٕگزاس بست٘س

 ٍٕ وبسثشد ٕاثؼبد ًظش ٕثب ّذف ٍاوبٍ ٖػلَم ضٌبخت ىشدٗثب سٍ ٖاجتوبػ ٔٗسشهب ٖالولل ي٘ث صّٗوب ي٘هجٌب، چْبسه يّ٘و ثش
 :ضَدٖ ثشگضاس ه ٖدس پٌج هحَس اصل ٕهفَْم ساّجشد يٗا

 دس جبهؼِ ـ ٍ استجبط دٍلت ،ًْٕبد ٔٗسشهب ،ٖضٌبخت تً٘مص اػتوبد، هطشٍػ ٖثشسس :یاجتماع ةیسرماو  یحکمران. 1
 .ٖػوَه ٕگزاس بستٍ٘ س ٖحىوشاً ت٘ف٘و استمبٕ

 ،ٖاجتوبػ ٕآٍس تبة ،ٖهل ت٘دس اهٌ ٖبتً٘شم اهب ح ٕا هؤلفِ هٌضلٔ ثِ ٖاجتوبػ ٔٗسشهب ل٘تحل :تیو امن عامل ریغ پدافند. 2
 .ٖاجتوبػ ّٕبٕ شٗپز تٍ٘ وبّص آس ،ٖضٌبخت ذاتٗتْذ تٗشٗهذ

 ٌٖٗوبسآفش ٔتَسؼدس  ٕا ساثغِ ٔٗسشهبٍ  ،اػتوبد هتمبثل ،ٖاجتوبػ ّٕب ًمص ضجىِ ي٘٘تج :یاجتماع ةیسرماو  ینیکارآفر. 3
 .بى٘ثٌ ٍ التصبد داًص ًَٕآٍس ٍ

ٍ  ،ٖثْذاضت ٕسفتبسّب ،ٖثش سلاهت سٍاى، سلاهت اجتوبػ ٖاجتوبػ ٔٗسشهب ش٘تأث ٖثشسس :یاجتماع ةیسرماو  سلامت. 4
 .ٖضٌبخت ىشدٗسلاهت ثب سٍ ّٕب ًظبم ٕوبسآهذ

دس  ٍٖ اًسجبم جوؼ ،ٖاخلاق اجتوبػ ،ٖصًذگ ٕهٌذ هؼٌب ت،ٗهؼٌَ بى٘ه ًَذ٘پ ٍٕاوبٍ :یاجتماع ةیسرماو  تیمعنو. 5
 .ٖاجتوبػ ٔٗسشهب تٗتمَ
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ٍ  ،التصبد، سلاهت ت،٘اهٌ ،ٖحىوشاً ٖثلىِ دس تلال ست،ً٘ ٕثؼذ ته ٖهفَْه ٖاجتوبػ ٔٗسشهب دّذٖ هحَسّب ًطبى ه يٗا
سا  ٕا سضتِ بى٘جبهغ ٍ ه ٖفْو ٕسَ  ٍ حشوت ثِ بًِٗگشا ل٘تمل ّٕب ل٘اهىبى ػجَس اص تحل ًٖگبّ ي٘. چٌوٌذٖ ه ذا٘هؼٌب پ تٗهؼٌَ

 .سبصدٖ فشاّن ه
 ٍ داًص هؼتجش ذ٘اص تَل تٗخَد سا هتؼْذ ثِ حوب ،ٍٖ تخصص ٖػلو ٕا سسبًِ هٌضلٔ ثِ ،«ٖاجتوبػ ٔٗسشهب تٗشٗهذ» ًٔٗطش

 ي٘دس چْبسه ضذُ شفتِٗپز ٖداسد همبلات ػلو ٖآهبدگ ًِٗطش يٗ، اصهٌِ٘ ي٘. دس ّوداًذٖ حَصُ ه يٗهحَس دس ا ًمبداًِ ٍ هسئلِ
 (ًِٗطش ٕهغبثك ثب استبًذاسدّب ٖػلو ٕداٍس ٌذٗفشا عٖ اص پس) سا ٖػلَم ضٌبخت ىشدٗثب سٍ ٖاجتوبػ ٔٗسشهب ٖالولل ي٘ث صّٗوب

 .ًطش داًص اتخبر ضذُ است ذاسٗپب بىٍٗ جش ٖػلو ّٕب صّٗوب بى٘ه ًَذ٘پ تٗتمَ ثِ هٌظَس ىشدٗسٍ يٗ. اوٌذ هٌتطش
 ٓحَصهٌذاى  ػلالِ ّؤٍ  ،پژٍّبى بست٘س ،ٖل٘تىو لات٘تحص بىٗپژٍّطگشاى، داًطجَ ،ٖػلو ئتّ٘ ٕاص اػضب بى،ٗپب دس
هطبسوت فؼبل داضتِ  صّٗوب يٗدس ا ل٘اص ّٕب ٍ پژٍّص ٖهمبلات ػلو ٔاسائثب  ضَدٖ دػَت ه ٍٖ ػلَم ضٌبخت ٖاجتوبػ ٔٗسشهب

هستذل ٍ  ٖػلو ٍٕگَ ثذٍى گفت ٖهل ٕآٍس تبة ٍٕ استمب ٖاًسجبم اجتوبػ تٗتمَ ٍ بداػتو ٕاست وِ ثبصسبص يٗثبضٌذ. ثبٍس هب ا
 ًخَاّذ ثَد. شٗپز ثش ضَاّذ اهىبى ٖپژٍّص هجتٌ


